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6. Working Hours %2 Tagm3 9191

6.1 Working hours must comply with national laws, collective agreements, and the provision of 6.2—6.6 below, whichever
affords the greater protection for workers. Sub clauses 6.2 — 6.6 are based on International Labour standards. ‘ﬁ"’ﬂmﬂﬁ i
dosreandosmunguinunelurszme fonnasi i uazawiiszy1flude 628 6.6 Audedaldnuduases

=

9 3
139U N9HYe 6.2 09 0 6.6 BYUUNUFIUVYDINIATFIUUTIUUILINA

6.2 Working hours, excluding overtime, shall be defined by contract and shall not exceed 48 hours per week. 2 Tuemsyieu
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6.3 All overtime shall be voluntary. Overtime shall be used responsibly, taking into account all of the following: the extent,
frequency and hours worked by individual workers and the workforce as a whole. It shall not be used to replace regular
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6.4 The total hours worked in any 7-day period shall not exceed 60 hours, except where covered by clause 6.5 below. SRR
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6.5 Working hours may exceed 60 hours in any 7-day period only in exceptional circumstances where all of the following
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® This is allowed by national law. 183 UeyanavnngruenieTulszma;
® This is allowed by collective agreement freely negotiated with a workers’ organization representing a significant portion
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® Appropriate safeguards are taken to protect the worker’s health and safety; and iimslfiasestlesiuiianzauiie
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® The employer can demonstrate that exceptional circumstances apply such as unexpected production peaks, accidents or

) v Y3 o Y A v v ° Y 1 Aady a W v
emergencies. uwmqmmsmmﬂﬂwmmwmqmimumaaumﬂmu"lﬂgﬂmm% quﬂsmmmmﬁwawaﬁim"l,u"lﬂ

o a wa A A a
mansal 13 luilSnugegainagidmans einamagnidu

6.6 Workers shall be provided with at lcast one day off in every 7-day period or, where allowed by national law, 2 days off in
) ) Yo w "y 4 o @ o A Ay Yo
every 14-day period. mwm%mm"lmmuwemaﬂwuawumuiuﬁwmamﬂq 7 AUNNY Wﬁﬂ@ﬂiﬁ/]“lﬂﬁ‘lj’é]lalmﬂﬂiﬂﬂ

agrineaelulszma Turge 2 uluszeznamne 14 Juviu

vauwansiany 1du Toinedanan aseunguilesnanssuaieg Aineadeanuuitng 1dun minauvesysin

Yo 1 Y1 Y a 1 v a3 Y
HIUMIFN Heaney f{ﬁﬂﬂiﬂﬁﬁ%ﬂ"‘] U39UTIAY 1Huau

Y
@

o v o To A a I
natlimatianuldauaiun 14 wgeRmou w.a. 2565 Wuduly

szme a JUN 7 WOAIMEU W.A. 2565

o

d
(WUFANIN  1@11YIA )

501/32H 1Az TUMIHIANS

@ /N /b(



